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Introduction
Authentic leadership is a process of developing one's potential. This kind of leadership involves understanding self- analysis and identifying the strength and weaknesses of an individual. In becoming an authentic leader, one must be aware of herself and establish one’s ability. In the 21st century, individuals should prepare themselves should psychologically in handling challenges that arise in day to day activities. Individuals should be ready to address various problems and develop their inner personality and become more creative in finding resolutions.  Individuals should be aware of how they influence the lives of other people that surround them. Sally was self- conscious of herself and these saw her become an authentic leader. Through his life experiences, she can understand in herself better and realize a field where she can offer the best (Arends, 2014). Sally worked as a college professor after her Ph.D. besides her part-time freelancing. However, she understands that her passion lies in article writing. She is engaged in a tug of war between what to settle for between lecturing and writing but makes her mind to literature and decides for writing. 
I would define Sally’s leadership as credible. Self- confidence and resilience impacted on her daily life. When writing her first book wildcatter, she underwent difficult moments. At one point she could feel lonely, tired and the worst of all living became more adverse when sourcing funds to support her work. She remained hopeful and determined to accomplish what she started, after all, she can overcome bottlenecks during the process and be able back to herself through resilience and optimism (CA: Sage 2016). She identified her strong and weak points. Becoming an author was her destiny, the best field where she impacted lives of other women and society as a whole across the world. Keeping track of current issues and mentoring women in eradicating male chauvinism in the community was her thing. Her ability to express the advantage of women through her journey to success supports his authentic leadership. Sally’s setbacks did not hinder her from achieving her dream. She remained firm focused and pressed on until when she realized her goals.
Sally is wholly responsible for the development of his authentic leadership. She has had a tuff journey in developing her full potential. In the attempt to seek the better livelihood, she found herself in a dilemma in selecting the best direction to take. She manages to make her mind and settles for the writing career (Daft, 2014). Sally when exercising her duties, she can look at certain issues affecting the society and in particular the proposition of women the current culture. She expresses the ability of women to steer the performance of the organization towards attaining the organizational goals and objectives. As a result of dynamic changes in the solution finding Sally can clinch to the mantle of leadership through her determination to solving problems.
Leadership is a personal trait developed. No one is born a leader. Realization of one’s potential is the genesis of becoming a leader (Northouse, 2017). About Sally Helgesen’s story, it’s evident that becoming a leader is a process. She has gone a long way before getting at the mantle of leadership. She has gone through internal conflict and losing herself into other careers that she never fit. It took her time before realizing her strengths and weaknesses this denied her a chance to develop her authentic leadership. However after a session of self-awareness which awakens after seeing a black cat running beside her. She comes back to her senses and examines the significance of article writing regarding freedom and self-reliance while working. She makes her mind and starts writing full time. During this writing period, she can unveil her potential to influence other people's life positively. She even moves a step further to address various issues affecting the society such as the role of women in the development and growth of the economy.  
Sally’s book, the female advantage which addresses issues affecting the contemporary society promoted her to clinch the mantle of leadership. The album gained popularity, and the popularised her in the whole world. The praises from all over the world left her in amaze.  Leaders should embrace the readership roles. Authentic leaders should always strive to embrace the full duties of a leader. They should be responsible for their progress towards achieving their goals and objectives (Boekhorst, 2015). These genuine leaders should be accountable for controlling the people who follow them. A full assumption of leadership roles enables individuals to remain determined ad goal oriented while putting the interest of his followers first.
Conclusion
[bookmark: _GoBack]To conclude with leaders should be dedicated to their duties. They should assemble all relevant resources and initiate changes. Impacting changes, solving problem and steering development should be the desires any prospective authentic leader. Creating a conducive environment should be leader’s ambition and be given the priority first. They should engage in the continuous learning process to strengthen their character and acquire more skills in their field of specialization (Cashman, 2017). Keeping up to date with current issues enhances proper address to the rising problem in this changing era. Transparency, originality, fair- judgment should be critical traits of an authentic leader.
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